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CULTURAL UNIVERSITY AND QUALIFIED TEACHERS IN PHYSICAL
ALIFIED LIBRARIANS—ORDERS IssuEDp

HIQHER EDUCATION (B) DEPARTMENT
G.O. Ms. No. 66/90/H. Edn.

Dated, Thiruvananthapuram, 13th March, 1990,

—_—

Read :—Letter No. Fl-21/87—u1 date

and Development (Depant d 22-7-1988 from Government of India, Ministryof Human Resources

ment of Education).

ORDER

G(?vc1‘nqlexlt are pleased to order that the University Grants Commission Scheme including revision of Scale
of Pay will be implemented for teachers in Universities including Kerala Agricultural University, affiliated Colleges,

f:,aw (ll‘ollltlz%f)(ésﬁ, Enginecring Colleges and qualified Librarians and qualified Physical Education Teachers with cfect
rom 1-1-1986. .

2. The University Grants Commission Scale of Pay

will be extended to other College teachers who have
completed 10 years service. :

3. The retirement age will continue as at Ppresent.

4. Detailed orders in this matter will be issued separately.

By order of the Governor,

.O. MonAMMED MEERA N,

Joint Secretary to Government.

The Registrar
All Universities
Director of Collegiate Education A -
Director of Technical Education
Director of Public Relations
- The Accountant General
The Principals of Law Colleges
Higher Education (F) & (D) Section
Private Secretary to Chief Minister )
ivate Secretary to Minister (Education & Law
g:neral Admim'rsytration (SC) Department vide item No. D/8-6 dated 7-3-1990.

q

3/1678/90/MC.
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' ’ .
U.G.C. ScueMp-—EXTENSION OF Bexerirs ror TEACHERS 1N APPILIATED COLLEGES NOT COVERED Y
, THE ScuEME—FurTHER ORDERS IssUED

e i e ————————— P ——— . —————————:.

HIGHER EDUCATION (B) DEPARTMENT
G.O. Ms. No. 76/90/H.Rdn.

Dated, Thirusananthapyrem, 29rd March, 1950.

= W —

Read:—G.0O. Ms. 66/90/H. Edn. dated 13-03-1990.

-~

ORDER

"

M
In the G.O. read ahove, Government have issued orders implementing U.G.C. Scheme including revision |

of scal i i : :
by thcc?S (c:)}f; ‘1:);}(:‘10 teachers in affiliated vColleges and U.G.C. Scale of Pay to the other category of teachers not covered

ot c21 Government are now pleased to issue the following orders extending bencfits to those College ieachers j
pre-degree level who are not covered by the U.G.C. Scheme:

(i), The College teachers in service vill be bifurcated 2s 529 as coming under the U.G.C. Scheme and 489,
as not coming under the Scheme. )

(ii) In respect of the second category coming under 489, those College teachers who hzve compleed
3 years of service will be given the U.G.C. Scale of Pay and those who have more than 8 years of Service will be eligible
for increments in the U.G.C. Scale of Pay. Those who are eligible to be considered for higher posis in accordance
with their service will be getting the benefits envisaged in the U.G.C. Scheme. .

(i) The vacancies occuring in future in the U.G.C. Pool will be flled up as indicated below:
(a) 259% of the vacancies will be filled up by direct recruitment.
(b) 75% of the vacancies will be filled up from those who come under 48%, referred 1o zbove.
(c) Al the above vacancies will be asszssed on the basis of departments.

3. While assessing the number of vacancies, the total number of departmeni-wise vacancies occurring in all
Colleges under a Corporate Management will be tzken together.

4. The following rotation will be followed in filling up the abcve vacancies:

(a) The first vacancy will be filled up from among the College teachers who come under the category of 43%-

(b) The second vacancy will be filled up by direct recruitment.

(c) The third and fourth vacancies will be filled up from among the College teachers coming under the
category of 487%.

* (d) The above rotation will be repeated.

5. Those who will be appointed in vacancies relating to pre-degree classes after the issue of this order will be
eligible to take classes for pre-degree course only in future and they will not be eligible for taking class in degree
courses. Their qualifications, method of appointment and service conditions will be decided by Government.

6. The above benefits will be available only to those who are appointed on 2 regular basis against permanent
vacancies. ‘
7. Government will take necessary steps to reorganise Secondary and Collegiate Educaton in accordance
with the National Education Policy. . !

wgaozas

Bv order of the Governor,
T - = %
T.N. JavacEaxDRrax, 3
Commissioner and Secrétary fo Goverrment.
To - . :
The Director of Collegiate Education, Thiruvananthapuram | ) ’ T
The A tant General R
Thz Fci‘r:g::::c nDepartment (This issues with the concurrence of Commissioner and Se
Department) ) i ' ; = 5 -
All Sections in the Higher Education Department - .
All Corporate Managements/Managements '
The Director of Public Relations
The Private Sccretary to the Chief Secretary
The Commissioner & Secretary (General Education)
All Universities (with G.L.)
G.A.D. (SC) vide item No. OfA-l dated 21-3-1990.

cretary, Fimance
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UNIVERSITIES AND COLLEGES—ScuemE o REvision or P
COLLEGES INCLUDING ENGINEERIN
STANDARDS IN HienER Ebucaty
GRrRANTS COMMISSION AN

AY SCALES OF T'EACHERS IN UNIVERSITIES AND
G CoLLEGES 18 KERALA AND OTHER MEASURES FOR MAINTENANCE OF
o ;LN ;)1\ THE BASIS OF THE REGOMMENDATIONS OF Tl UNIVERSITY
L INp1a CounciL ror Tecunicat EpucaTiox AND ORDERS oF
GOVERNMENT OF INDIA—ORDERS 185UED.

HIGHER EDUCATION (B) DEPARTMENT

. (P) No. 79/90/H.Edn.
G. 0. (P) No. 79730/ Dated, Thiruvananthapuram, 27th March, 1990.

Read:—1. Letter No. F'1-21/87/U1 1 99. ' | . . .
Resorten Dcvclolim ({nt (dalcd 22-7-1988 from Government of India, Ministry of Human

0o 1 e = Department of Education).
<. ctterNo. I-6-1/88-T.5 dated 28-2-1989 from Gover t ' i )
| Development (Depariment of Education;?m overnmentof India, Ministryof Human Resource
3. G.O. (MS) 66/90/Higher Education dated 13-3-1990.

4. G.O. (MS) 76/90/H.Edn. dated 23-3-1990.

ORDER

_Inrecognition of the importance of University and College Education in developing the nation’s human and
material resources, Government of India appointed the Mehrotra Committee for reviewing the status of  higher
cducation in the country.  The Committee suggested various measures for improving the quality of higher education
in the country and also recommended revision of pay scales of College and University teachers.  The University
Grants Commussion accepted the scheme and commended it for implementation. ~ The scheme is known as the
U.G.C. Scheme, 1986, The Government of India decided to implement the scheme including the revision of scales
of pay witheffect from 1st January 1986 and have also offered financial assistancs to the State Government for
adopting the revised scheme under the following terms and conditions:— :

(i) The Central Government will provide assistance to the State Government to the extent of  80% of the
additional expenditure _involved in giving effect to the revision of scales of pay. ’

(i) The Central assistance to the extent indicated above will be available for the period from 1-1-1986  to
31-3-1990. '

(ni)  The State Government will meet the remaining 20% of the expenditure from their own resources and
will not pass on the liability or any portion thereof to the Universities or the managements of Private
Colleges. .

(iv) The State Government will take over the entire responsibility for maintaining the revised scales of pay
with effect from 1-4-1990.

(v) Theassistance [rom Governmentof Indiawillbe restricted to the revision of payscalesof the posts- which
were in cxistence ason 1-1-1986.

2. Intheletter read assecond paper, Government of India have decided to implement, onsimilar terms and
‘onditions as mentioned above, the scheme of revision of pay scales of teachers and other related - measures peftaihing to
“ngincering Colleges on the basis of the recommendations of the All India Council for Technical Education.

3. Government of Kerala, after examining the said U.G.C. Scheme asapproved by the Government of India
n the letter read as first paper above have ordered in the G.O. read as third paper above that, the U.G.C. Scheme,
ncluding revision of scalesof pay, will beimplementedin the State, and that detailed orders will be issued
eparately. - .

4. Covernmcnt are now pléaséd 1o app110\}¢ the échefx;e épRendécj as :A_nvnexurc I‘, and order that the same
illbe implemented in the State with effect from 1-1-1986 for teachers in Universities and Colleges. The scheme will

otapply to teachers who arerequired for teaching Pre-degree classes except to'"theextent of the benefits *'specifically
nctionedin the G.O. read asfourth paper abovein affiliated Colleges. R :

! .. . . . e
5. The number of teachers required for teaching Degree/Post-Graduate courses in affiliated colleges on
1-1986 is worked out on the basis of workload in accordance with the norms prevailing at that time. ' On the };asxs
the workload of Degree courses, it has been estimated that nearly 52% of the total number of c_?llet:ige ::g(c: }:glr:
ill be for Degree courses. The Director of Collegiate Education will examine this further and identify the :




4 <

necessary for the Dogroe courses. I ils wi
covren T 4 > courses.  urther details will be furnishe: ‘ i ; i
course. Ior tl ) or the oy Vvill be' furnished by the Direct olleg D ion i
of the total ]lll'l"l(il}l..\‘l'ﬂ:‘ﬁ} lll:.\l“)ll .l.h('. purpose of computing 809, of the gra};t Payall)‘fg l(;; ?lfxec(o}lo}stfztlt&&%ucfa;lo; - dgc )
is estimated at 149600 (e chers in afliliated Colleges is adopted. As the number of Colle teacl s a5 on L1 Tage
] ic number of teachers including University teachers coming undeg:'3 Ij':aélgs aSb ?n ege
.G.C. Scheme as on

that date will b around 8200, °
~ R . ] C leachers i i
fiod on tha ool um]i;rlty. I'he teachers who will be coming under the U.G.C. Scheme will be broadly identi- |

6. The Pro- ,',. AR an A .
dugiren conrse will continue for the present to be controlled by the Universities and the Pre-

degree examination ¢ ;
. : onduetod by the Universiti ots whi ,
will also come uncler the U0, Schcm‘o. tics.  Posts which have been created after 1-1-1986 for Degree courses

7. Governme | ] ;
approved by Governtx?én|'4H:\|=g’|,ll‘?l"l' ”"Ullniug([ the  scheme of the All India Council foir  Technical Education ds
for the teachers in Enyn ¢ P e (li tthe lotior read as sccond paper above, and decide to implement the scheme
Longineerlig Clollogen,  Dotailed orders on this are issucd separately.

8. In the case of tonehivri of thn 1€
cultural Research, as 2;1303‘1'«:3'“|h|m;" of thio ‘l"‘."""”“‘i,/\Hl‘ll‘.ulu'n-,r\l University, the scheme of Indian Council of Agri- |
? proved by Goverument of Indii, will be implemented.  Orders on this are issued  separately. ]

9. The U.G.C i
the qualificd tcacheréci}lslgjlm“'“-s ]w“l b minde appllonblo to tenchers in Training Colleges and Law Colleges and to
wysicnl Fnentlon nnd qualified Librarinny working in Universities, Professional Colleges

and Degr ! : 3 :
gree Colleges from [-1-1986G ax apecified in the letter cited as fiest reference (Annexure IT). :

10. Teachers comi ler the UC : . - . _r 4
Governtent. oming under the U.G.. Scheme will not be entitled to benefits of Pay Revision by the State

1 Retirement age and retirement benefits will continue to be as per the existing rules in the State.

’lCCOU.nL'ISQ(.)f tTII]"lalcéa‘;:‘rlczu"s of salary cclluc for the period from 1-1-1986 to 31-3-1990 will be deposited in the P.F.
4 mployee concerned as per the provisi {f Xerala State G nt P, Revisi rd
G.O. (P) 480/89/Fin. dated 1-11-1680. I e provisions o erala State Governmeént Pay Revision orders

13.  Administrative posts under the Dircctorate of Collegiate Education, borne on the teaching cadre viz;
the Additional Director of Collegiate Education, Deputy Director of Collegiate: Education, Assistant Director of}
Collegiate Education and the Special Officer for U.G.C. Schemes, are brought under the purview of the U.G.C/
Pay revision scheme. Accordingly, the posts will be treated as additions to the corresponding cadres: available
under the U.G.C. Scheme, and the pay scales as admissible thercto will be allowed.  (Vide Appendix VIII of

Annexure I).

14. Orders on the creation of Pay Fixation Cell, with appropriate staff, for the speedy implementation of
the scheme will be issued separately. '

By order of the Governor,

T. N. JAYACHANDRAN,

Commissioner and Secrelary to Govemment

The Director of Collegiate Education

All Universities

Director of Technical Education

Agriculture Department

Health and Family Welfare Department

General Education Department

All sections of Higher Education Department
- P.S. to Chief Secretary

All Managements ‘
The Accountant General (this issues with the concurrence of Finance Department)

The Finance Department, (Vidé No.3548/Edn.B1/90/Fin. dated 27-3-1990)
P. S. to Minister for Education and Law

P.S. to Chicf Minister

Director of Public Relations. : )
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SCHEME OF REVISION Of PAY

SCALES OF TEACHERS IN UNIVERSITIES AND
AFFILIATED COLLEGES Iy Kp

RALA AND OTHER MEASURES FOR MAINTENANCE
OF STANDARDS IN HIGHER EDUCATION
I. Coverage

.0. The Scheme ; : : .
nd Colleges exclutios vERbes and Togpecachers in Universites in Kerala excluding the Agricultural University
unless they specificall i o, 1omeering Colleges admitted 1o the rivileges of the Universities in K.
unless y specifically exercise option in Writing to remaj : P §¢5 0: the Universities in Kerala
applicable to those posts intended for t the po Ut of the

L scheme. However the scheme will not be
teaching at the Pre-degree level. °

II. Date of effect

2.01. The revised scales of pay will be effective from the

first of January, 1936, o
III. Pay Scales

3.01. The revised pPay scaleg (A ix 1 i
ppendix I) are inc] i i 7
the dearness pay, the dearness auow;mcé, addi)tiornallnc?le“::‘x‘izszfzg?ji;%?é ey 56 in the sur, s e

. The exicr: ] and i_nteri'n_x relief, if any, admissible to
Scheme is applicable and the co:::;r;gnsicales of pay of the teachers in the Universities and Colleges to whom the

furnished -y Appendix TIA, TIB b InIgC .U.G;C. scales of pay for which they will be entitled as on 1-1-1986 are

3.02. The Principals of Colle
(he following criteria. Appo:

posts of Lecturer (Selection Grade

3.03. The revised P2y of Vice Chancellors shall be Rs. 7600 (fixed) (See Appendix I).

IV. Recruitment and Qualifications

4.(_)1 . Regruitment'to the posts of Lecturer, Reader and Professor in Universities and Colleges shall be on
the basis of merit through all India advertisement and selection provided that lecturers who fulfil the criteria
prescribed in-this Scheme will be eligible for further promotion.

Iixplanation:—The selection of candidates will be done b
Government Colleges and by the Educational Ag
case of Private Colleges. Other things being e
adequate knowledge of Malayalam.

y the Kerala Public Service Commission in the case of
encies as prescribed in the statutes of the Universities in the
qual, preference may be given to candidates who possess

4.02. The minimum qualifications required for appointment to the posts of Lecturer, Reader and Professor
will be those prescribed by the University Grants Commission from time to time. Generally the minimum quali-
lications for appointment to the post of Lecturc:" in the pay scale of Rs. 2200-4000 shall be Master’s degree in the
oncerned subject with at least 55% marks or its equivalent grade and good academic record. .

4.03. Only those candidates who, besides fulfilling the minimum 2cademic quaﬁfications Pl'essllwibgd fgr %l;:
jost of Lecturer, have qualified in a comprehensive test, to be specially conducted for the purpose \I\: ! e 1?(:11%15 te
or appointment as Lecturers. The detailed Schqn}e for conducting the test including n(s} %?SIED’ t : 'rg?vi St
»¢ employed in the conduct of tests, content, administration S8tc.; as worked out by the g-ll C. ecgu;?hiz ;»rc}e\?aht
‘¢quirements of the media of instruction followed by the different States/Universities/Colleges an
‘onsiderations from time to time, will be adopted. ‘

. . 5 ; e
4.04. In order to encourage research, in continuation of Post Graduate S(tlutc}]n?;:3 S;gd;g:t:(si :;1;126 ?rtx ctﬁ;n t;llxllts

)l their recruitment as Lecturers possess Ph.D or M.Phil degree will be santfl:lhone osle o eoating

‘cspectively along with the benefit of corresponding years of service i:ord e Ii?utrpre % ob 1])) S Clgible for & similas

utcturers without research degrees, and those similarly situate, recruited in 1; ruh degrens, but will mot be eligible

Jenefit in service for the purpose of promotion as and when they acq1‘1111r6 lr(:seb eceli e I e lar berefit

or advance increments. Existing Lecturers with research degrees will also gi

V. Career Advancement
5.01. Every Lecturer will be placed in a Senior Scale of Rs. 3000-5000 if he/she has—

. : ided i ra 4.04 above.
(a) Completed 8 years of service after regular appointment with relaxation asprovided in par .

Sl ..
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(b) Participated in two refresher courses/summer institutes i 1

. utes cach of approximately 4 weeks durati o

in other appropria P ; o . ; Y duration or epgy :
ok ppropriate continuing education programmes of comparable quality as may be specified by the Ug(';lgéd

gl

. . f ]

(c) Consistently satisfactory performance appraisal reports.

// ‘

Explanation: All Lecturers who have completed 8 years of service on 1-1-1986 will be placed through a progeg

screening/selection in the scale of Rs. 3000-5000. '

(

o 5.02. Regular and systematic appraisal of performance of teachers is to be an essential clement iy ¢ 111
Tla 11%"81 ent of education and this has been taken into account in the design for carcer development of tcachmle‘

e U.G.C. has prepared a Pro forma for performance appraisal of teachers. This is given in Appendix IIL g, ? \
a system should become operational from the next academic year onwards. A

5.03. Every Lecturer in the Senior Scale will be eligible for promotion to the post of R i q .
pay of Rs.3700-5700 if hefshe has— 1l be cligible for promotion fo the post @ cader in the scale of
'V

(a) Completed 8 years of service in the senior scale provi ‘equi \ 's wi
: . 1 provided that the requirement ol 8 years will be relay
if the total service of the Lecturer is not less than 16 yeanrs. Y I \cd‘,\

(b) Obtained a Ph.D. degree or an equivalent published work.

efe (c). Made some mark in the areas of scholarship and research as evidenced by sclf-asscssment, report of
referees, quality of publications, contribution to educational renovation, design of ncw courses and curricula ete,

. . . 4
(d) Participated in two refresher courses/summer institutes cach of approximately 4 weeks duration o)
engaged in other appropriate continuing education programmes ol comparable quality as may he specified by the
U.G.C. after placement in the Senior Scale and ‘

(e) Consistently good performance appraisal reports. 8

5.04. Promotion to the post of Reader will be through a process of selection by a Sclection Committce to be\s
set up under the statutes/ordinances of the University concerned or other similar committees sct up by the appointing
authorities in accordance with the guidelines laid down by the U.G.C. from time to time. Posts of Readers willk!
be created for this purpose wherever necessary by upgrading a corresponding number of posts of Lecturers in  the
Universitics and Colleges by the Universities and the Director of Collegiate Education respectively. .

5.05. Those Lecturers in the senior scale who do not have Ph.D.degree or equivalent published work and who’l
do not meet the scholarship and research standards of 2 Reader, but fulfil the other criteria mentioned in Para 5.03;
and have a good record in teaching and/or participated in extension activities, will be placed in the grade o
Rs. 3700-5700 subject to the recommendations of the Committee mentioned in Para 5.04. They will be desi-
gnated as Lecturer in the Selection Grade. Posts in the selection grade will be created for this purpose by upgrading)
the posts held by them by the University or the Director of Collegiate Education. They could offer themselves foric
a fresh assessment after obtaining Ph.D.and/or fulfilling other requirements for promotion as Reader, and, if found,
suitable, would be given the designation of Reader. 4

5.06. Teachers in Universities and affiliated Colleges will be placed at the appropriatc stage in the revised
U.G.C. scales in accordance with the pay fixation formula under this scheme. Existing Lecturers who have com!
pleted or will complete a total period of sixteen years of service on 1-1-1986 or thereafter will be eligible for proxpotnonf‘
to the post of Reader in the selection grade as per the provisions contained in Para 5.03 to 5.05. They will also
be entitled to the relaxation in the years of service by 3 years and one year respectively if they hold Ph.D. or M.Phil

degree.

- 5.07. More posts of Professors and Readers will be created in the Un'iversities: and Colleges as and when necessar)
to broaden the channel »of open selection. The U.G.C. would evolve suitable criteria foy this purpose. The reqlurg
ment of qualifications and experience for the posts to be filled up through open selection will be decided by the .U.G- :
from time to time. Universities will have the freedom to seek out brilliant people independent of their seniority fron

within the Universities or outside and provide them opportunities for joining the tcaching profession at appropriath

levels.

. il

5.08. The existing teachers in Universities where the merit promotion scheme formulated by the U.G.C.in ({2&

or any other similar schemes are in operation will have an option to continu¢ to e governed by the provisions 0 d}’
scheme provided that they exercise that option in writing prior to their pay fixation under this scheme (See Appcnb:xu

IV). They will also be entitled to the designations envisaged for various categories of teachersin those schemes,
the scale of pay will be as follows:

(i) . Lecturer Rs. 2200-4000

(i) Reader/Lecturer Rs. 3000-5000
(Selection Grade)

(iii) Professor a Rs. 4500-5700

They will also have an option to come to the revised scale on a later date other than 1-1-1986.
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. romotions made hefore (e

4,00, Promy o0 I announeemen  of :

i he reopened.  However, in sucly o gL e s
110

ases {he benefiy of re

ovised sealey of By
lmnnmim\.

© rovise on 1761907 by the U.¢4LCL will
vision will be available

Lo tenchers only from the date of
' vI Probation

6.01. The period of probation of
on probation slmu!d ordlnzu'{ly be
programme and l:ls ‘hcr perform
pared by the U.G.C. to cover

cmlﬁn.‘\1 tkl:nchlcr shall not exceed period of 24 monglyg,
ance anmed only afier hefshe g completed

ance appraisal reports ave satisfactory.  Nece
appomnted in and nfiey 1988-89,

8. A Lectuwror appointed
an - appropriate short term orientation
all Lot ssary schemes for (he same will he pre-

 VII Superannuation and re-employment
7.01.  The age of superannuation of Ullivcrsity te
' colleges 55 years and thereafter no ¢

. achers shall be 60 yeaps . . acher §
xteusion in se ¢ years and that of teachers in

rvice should he given, affiliated
:vm . Grievance Redressal Mech_:\nism

8.01. Appropriate mechanism for (he redressal of teachers
and by the Divector of Collegi ‘

anisny the ssal grievances will be cstablished in al]
ate Bduecation, Guidelines fop the s

ame will be issued scparately,
eforms and work-load of teachers

actual teaching days in an academic year in Universitics and Colle cs, the
teform in Universities and work-load of*

N e teachers in Universities and olleges
e guidclines of the U.G.Q. (Appendix V).
X Code of Professional Ethics

Universiticy
IX Teaching days, examination T

9.01.  The minimum number of
minimwm programme for examination
shall be in accordance with

. 10-(_)1 . __Teachers should obscrve the Code of professional ethics prepared by U.G.C. from time (o time, (vide
Appendix VI).

XI Pay fixation formula

11.01.  The pay of teachers in the revised scale on 1-1-1986 will be fixed in accordance with the formula recom-

nended by the Fourth Pay Commission while revising pay scales of Central Government Employees. The details
P! pay fixation formula are given in Appendix VII.

I Dearmess Allowance and other benefits

12.01.  The revised scales of pay on 1-1-1986 is inclusive of

iblc on that date.  Any dearness allowance that might become d
pient of Kerala.

the Dearness Pay and Dearncss Allowance admis-
ue after that date may be sanctioned by the Govern-

[l Nomenclature and Pay Scales

1 13.01. The College teachers may be categorised as Junior Lecturers. Lecturers, Lecturers’ (Senior Grade),
ceturers (Sclection Grade)/Readers and Principals. To facilitate this categorisation the present designation will
2 changed as follows: :
¥ Present designation New Designation
i Junior Lecturer : Junior Lecturer
A Lecturer Lecturer (Semior Scale)
: : e ' Lecturer (Senior Scale
gﬁfﬁ:ﬁgﬁ %I;z:(ii; ]]‘[I Lecturer (Selection Scale)/Reader
Principal Principal

18,02, 'I'ho Dircctor of Collegiate Education will forward proposals to Government for. changing the nomen-
nlum'n]‘ tenghers so that the service rules can be amended suitably.

18,03, ‘T'he Divector of Collegiate Education will issue suitable instruct_ior{s;lt;) the respective Deputy Directors
9\ ] o g S 0 .
bt the pay of Qollege teachers as per the fitment formula given in Appendix

13,04,  Administrative posts under the Directorate of Collegiate Education b(él;ilc :trilo ;hx:izfigxgg ]g?xiicto‘fzc;’f
! Alfdhi‘mml Mreotor of bollcgiate Education, Deputy Director of Collegxati . gng ol e e of
alloglat Bdivation and the U.G-C. Special Officer are brought under the glurw w ofU.G.C.pay scales. ~ Accord.
litly the posty will be treated as additions to the corresponding posts available un

y soulos i pilmlsalble thereto will be allowed (See Appendix VIII).

i ) i i i - brought to the notice of the Govern-
: th, il uny, in the implementation of the scheme shguld be ght 0 Lt
;ﬂﬂglm:\l\'. ul"(fn:l‘i:yé clcarancepof anomalids, no new post will be created without prior concurrenc
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APPENDIX I

U.G.C. Scales of Pay of Teachers in Universities and Colleges

Sl. No. Designation

Existing U.G.G. scale of Pay

———
———

Revised scales of Pay

Lecturer

Lecturer
(Senior Scale)

Lecturer
(Selection Grade)

Reader
Professor

Principals of Colleges

Vice Chancellor

Tutors/Demonstrators (existing
ncumbents only)

700-1600

Not existing
1200-1900

1200-1900
1500-2500

(1) 1200-1900
(i) 1500-2500
Rs. 3000 fixed

500-900

2200-75-2800-100-4000
3000-100-3500-125-5000

3700-125-4950-150-5700

3700-125-4950-150-5700
4500-150-5700-200-7300

(1). 3700-125-4950-150-5700
() 4500-150-5700-200-7300
Rs, 7600 fixed

1740-60-2700-EB-75-3000
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APPENDIX IIA

Scales of Pay of Teachers in Universities in Kerala

3‘7 fi;fo. Designation

Enisting scale of Pay as on 1-1-1986

Revised scale of pay (U.G.C, Scheme)

|, Lectwer 1300-75-2725
9. Reader

2200-75-2500-100-4000
3700-125-4950-150-5700
4500-150-5700-200-7300 ,

] 950-75-2100-85-2950
2450-100-2850.-] 25-3600

3. Professor

e

APPENDIX 11B

Scales of Pay of College Teachers in Kerala

B R . . . I — = = ——H,—\——
Sl Existing Designation Scale of pay Revised Designation Revised scale of pay
No.  (as on 1-1-1986) ason 1-1-1986 ' (U.G.c) (U.G.C)
. \—\‘ = — —_
. Junior Lecturer 975-25-1100-30- Junior Lecturer 1740-60~2700-EB-75-3000
1400-40-1720
2. Lecturer 1150-40-1470-50-2270 Lecturer 2200-75-3 800-100-4000
3. Professor Grade 11 1500-60-1560--75-2685

Lecturer (Senior Scale) 3000-100-3500-125-5000
Principal with Spl. Pay of Rs. 150 _

(Jr. Colleges)/Lecturer  for Principals of Junior -

with 8 years of service Colleges

1150-40-1470-50-2270 . : .
4. Professor Grade I 1950-75-2100-85-2950 Lecturer (Selection 3700-125-4950-150-570¢
Grade I1 with 16 1500-60-1560-75-2685 Grade/Reader) . ‘
years' of service '
5. Principal Grade I 2100-85-2440-100-3040

Principal 3700-125-4950-150-5700

Principal (Spl. Grade) 4500-1 50—5700—200—7300

0. Principal Grade I of  2100-85-2440-100-3040
Colleges with a mini-

mum of 5 P.G. courses
and more than 2000
students in degree courses

APPENDIX IIC

Revised pay scales of Teachers in Law Colleges

,"\ .
¢ . - — e ..’;._._w_ _)_
Eristing designation and son le ofgq) S R Revised designation and scale of pay ‘_4__\ -
— - ‘ : T T —
Lecturer 1250-2500 ~ Lecturer “2200-75-2500-100-4000

Assistant Professor 15002685

Lecturer (Senior Scale) 30001 00-3500-125-5000

2100-3040 Lecturer (Selection 3700-125-4950-150-5700
LR grade/Reader)
2250-3350. § Principal 4500-150-5700-200-7300
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AVPERDIX 111

P
PERVORMANCE APVRAISAL BEPORT—I* '
5 -
SELF APPRAISAL 1
A. General Information -
(_il) Name
(b} Addresy (Rezidential} Ph. Mo,
{(c) Designation
{d) Department
(¢) Date of Birth . ——
(f)  Area of Spedalization g
B. Academic qualifications
FExam. Passed Board|Unizersity Subjects Lear Dizisie=)or 3ot rr. » E
High School
Higher Secondary of Pre-degree
Bachelors degree(s)
Master’s degree(s) :
Research degree(s) : -
Others (Diplomas/Certificates etc.) i K |
. - E
* For teachers already in employment at the time of introduction of the scheme z2nd for new entrzns 21 @
time of joining of the institution. ;
C. Research Experience & Training
Research Stage Title of work] Theses University where the work nas comied el
M.Phil. or equivalent
Ph.D. Pay
Post-Doctoral Dl
Publications (give a list scparately) E
Research Guidance (give names cf (“
students guides successfully) -
Training (please specify) (
- ’ - (e
D. Research Projects carried out B . \,I
{a
- —— (b
Project Name of the Funding Agency Douration_ Remarks. -
- > == Any

1678/
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g, Teaching Experience
..

Courses Taught

Name of the University|
o College|Institution

e

Duration

@) U.G. (B.A./B.Sc., etc. Pass)
(B.A./B.Sc. ete., Hons.)

(i) P.G. (M.A./M.Sc., cte.)
(i) M.Phil.

(iv) Any other
i

Total Teuching Experience
(a) Under-graduate (Pass)
(b) leael'-gi'adtlate (Hons.)
(c) Post-graduatc

Innovations/Coniributions in Teaching

(a) Design of Curriculum
(b) Teaching methods

(c) Laboratory experiments
(d) Evaluation methods

(e) Preparation of resource material including books,
reading materials, laboratory manuals etc.

(f) Remedial Teaching/Student Counselling (academic)
(g) Any other

Extension Work/ Community Service

(a) Please give a short account of your contribution to: )

(1) ¢ Community work such as values of National.
Integration, secularism, democracy, socialism,
- humanism, peace, scientific, temper, flood or,
3 drought relief, small family norms ctc.
(i) National Literacy Mission

(b) Positions held/Leadership role played in Organizations

linked with Extension Work and National Service Scheme -

! (NSS), or NCC or any other similar activity.
Participation in Corporate Life
Please give a short account of your contribution to:
(a) College/University/Instituiion
(b) Co-curricular Activities

(c) Enrichment of Campus Life (hostels, sports, games,
cultural activities)

(d) Students Welfare and Discipline

(¢) Membership/Participation in Bodies/ Committees on -
Education and National Development

(f) Professional Organisation of Teachers .
(a) Membership of Professional Bodies, Societies etp.
(b) Editorship of Journals '

Any other information

}/1678/MC

' (Signature of the Teacher)




1 14
o APPENDIX 1V
s
4
| Form for exercising Option under the U. G. C. Scales of Pay
| (Approved in GO vvvvviiiininennn. dated...ooon0unnl )
I Licesiiiiiiivatosninnnnnssnguoses PEETTIRTRRREY holding the post of..... l("fl’!.".’,‘;z.... /:Jz ./.':.f
P in the scale of Rs.. . /..5.8% .. A Igaisaenvenae [RRRTTIRT T, University/College do
I clect to come under the revised scales of pay of Rs... ILoo, S ATES with effect from 1-1-]
| continue in the existing scale of pay of Reeet oo vvivivnrie v 111 DI p
i . - ¢
| s._) e LN m/e%MJLC/ "'ﬂ‘ ff::,&', Mb& '-% R‘U
S ' e s
;] | (,bﬂ' . (;7.,.;.( - C‘W i ‘ ‘ Signature
1 i
o
i i Name:
I} , Designation:
I ' College/University:
i
P! Station:
.‘; ! Date: :
i ;
i
! :
| o
(]
il
L
by
|
i .
| 5
1
»
I
/|
i
i
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APPENDIX V

. . . d_i o . . . .
¢Guidelines regarding minimum number of actual Teaching days in an academic year in Universities/ .

1 minimum inati
i Colleges, Progl‘al:lmtil of E.xaxm?atlon Reform in Universities and Workload of
eachers in universities and colleges '

( A) Working Days

The number of actual teachi in i ; : .
J(liliated colleges of the university Srﬁgt;till?lysngz ?-rl(‘)l abz?gvinilgoyzar ina ixﬁ}!mrsitiy/dccmad to he untiversity/constituent/
afil o days on whi g ays excluding the preparation days inati
‘,!i"i'}‘da,?iin A g;mtcd };Il‘éﬁoﬂi}sfzst Sclllch. as lectues, tutorials, seminars labofat(l)rics arc or zlna;l mllacct?)rrr:clliiﬁz?
m(x)lsulting teachers. The time taken upufotzfaatfirr::ia e _studyllng e siasaomes or hostels or may cven he informall};
: g tea C . ! ssions 1.¢., when the classes are not f : i
I B ¥ioss o for adn s classes are not formed, to start i
’fm :ggﬁl‘to e the numlf):‘});rlz%% f(';)r examinations cannot be counted. It would be desit able f orruXSZi{sitalé?ic:’;lgzlilé
| fgy o oo, admissions should. be Z()rlr;;)rf-t - (;I'Il)le Universities should budget their time in regard to work and holidays.
| Lo e iod and announced i o [\), eted by the last day of the long vacation. Examination 1esults should also
b SO uld mot be 50 prolongcﬁ as\.toatcae;(nons to enable admissions to take place. In a semester pattern, exami-
< an 1 ’ |
] . sessment, examiners of first semester could bi away more working days—there could be more reliance on internal
51 s ehould. also sce that & workirlllg da(l lirrllterrcxlal, so that the short vacation can be utilised for evaluation. The
: : a i~ - - L A
g g day epartment or faculty does not become just a few hours of the

e

forenoon. The time table should be spread to a i : it
working day. P ccommodate the various academic activities over at least cight hours

{4 The Universi insist ¢ : ;

' ! tures ltlutgialsus :Itrylfl zlgi)sulfla ‘lz)a._l:(c:)sslir(l)sxsst Lthat thv? manner of conducting a cowse is also spelled out. The number of
| R k;mwri? o Ao e S (r:s e :([:{-“,S?Ocll mz;lly adequate for each course should be worked out and preferably
e o Year that oaly when tt - udents cut classes, or if _W0r}ung days_are otherwise disrupted, it should
e r that only when the norm is reached will there be examinations. This also involves disciplined regular
; work on part of the teachers—which should be ensured. Every item in a given syllabus may not have to be taught
Bl intheclassasa Pre-requisite for the examination, but on the other hand it would be counter productive.to hold exami-
nations on rcdl_lced_ courses because the number of working days has been curtailed in a particular situation. if this
lappens, examinations will loose their credibility, students will peiform poorly in competitions and interviews, and

il they are admitted to the next class its standards will also suffer. : ' ’

e

(B) Minimum Programme of Examinatior Reform

TR DT

Every university/deemed to be university shall have to adopt the following minimum examination reform.

Syllabus/Question paper: ' o )
(a) The syllabus in each paper should be demarcated into well defined units areas of content along with a
topic-wise breakdown. - The units may be numbered. : ‘

g (b) Examiners should be free to repeat questions st in a previous examination.  This is necessary in order

to ensure that students do not leave out important portions of the syllabus. Instructions to paper

setters should be amended accordingly.

(¢) There is often a very wide choice given to‘stud,el}ts for answering questions, say 5_out‘of 10. Such overall
choice restricts the area of knowledge with which a student can pass an examination and is therefore
uhdesirable. If there is choice, it may be provided by alternate questions'in cach unit of the syllabus.

without fulfilling the requirement of a minimum number of lcctures/

' (d) No examination should be held : !
which should be clearly laid down by the university.

tutorials/laboratory sessions, etc.,

1 (e) Examinations should be conducted in fair and impartial manner. Cheating in examinations is a cogni-
/ zable offence. Universitics must take all steps for the proper conduct of examinations such as effec-
tive security measures, proper supervision and invigilation, cordoning off the _examinatiqp centres
{from the range of loudspeakers and other interference, flying squads and stern actionin all casesinvolving

copying and use of unfair means.

(C) Work Load of Teachers

; The workload of various activities should be not less than 40 hours a week for a teacher who is in full-time
gmployment. (Any good teacher, particularly onec who is involved in creative activity and who has a spirit of challe_nge
{owards giving his best to the students, would certainly spend much more than 40 hours 2 week in academic pursuits.)

g "l'_'lm ¢lrculnted by the UGG vide D. O. Letter No. Fl-l.lyIBS(GP) dated 17/18th January 1984
‘l‘} we guldelines now form part of regulations under notification No. FI-117/83(CP) dated 25-

11-1985.
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of work load shown below is for the sake of example.

The break up

It is not o rigid breakup.  But, ef
one should have a significantly redy

teacher could be given duties according (o some such general pattern and no al
load:
1. Under graduate College: )
Q) Lectuvers in Non-laboratory/Ficld work subjects: ®
Aetivity Average number of hours per week
{1) Teaching . 16
{i1) Testing/Exams. - 2 >
(i) Tutorials 4
(iv) Preparation of Teaching 10
(v) Supervision of extra-curricular work 4
{vi} Administratives Work *
-
Total 40
o
== . ; ; '
t & ¢ Where extra-curricular work or administrative work is not assigned or unfortunately t?torllals ?O '
place, teaching work may be slightly increased, but as far as possible a teacher should nqt have to teach or lecture ny
than three hows per day.

(b) Lecturers in Science Subjects or where TField work is necessary: ) ¢ i

Activity ) 7 Average number of hours per week B

{i) Teaching 16 |

(i) Lab. work 4 %

(iii) Testing/Examinations 2 : |

(iv) Teaching preparation and lab-setting 12 . .

{v) Administrative Activities 4 !

(vi) Estra-curricular activities 2 !

Total 40 : l

2. Lecturers in P. G. Colleges/Universities

(a) Lecturers 1n non-laborat sry/Field work subjects: '

- ﬁct—im‘t}» Average number of hours per week - g

(i) Teaching ' 10 s i

(ii) Testing/Exams. 1 : i

(iii) Tutorials 4 ’
(iv) Preparation for Teaching ) 10
(v) Research 10
(vi) Own Reading/Studies 5

Total 40 SR

(b) Lecturers in Science Subjects or where Field work is involved:

Activity

Average number of hours per

week

(i) Teaching

(1i) Testing

(iii) Laboratory work
(iv) Teaching preparation and lab-se
(v) Research : )
(vi) Own Reading/Administrative

tting

work

10 .
i A
4
10 .
10
5

40

Total
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Teachin e : o
SHRg combining Undergraduate and Postgraduate teaching will have a position in between (1) and (2)

[y
2 M.
e

ic) Send r N L1 =

oa f;icr’l'_; i:;iiffﬁfm%ci}i% é‘?d‘mecssors, in addition to their own rescarch work guide and supervise.
meetings of varions o n?;ut}mb for M. Phil., Ph.D. Degrees. They have also to attend consultative
it is felt that theiy dirc%:: tc;;}gﬂs, sometimes related to teaching and sometimes, to research. Therefore,
ton of time for guiding and g responsibilities may be slightly curtailed allowing them a greater por-

on the average, 3¢ shoqld bcsupcfgﬂmg research work. However, to the 10 hours of research per week

hours per week, e e possible to add not more than 4 hours, bringing the total of research to 14

perhaps 4 10 6, ang iha;?cr‘l{lolmphes that the number of students to be supervised should be limited  to

they are supervising. 101 teachers should be able to assign specific time to cach scholar whose work

It is also felt that with
another 3 hours for ext:‘::—culrii?:.ll;? gx)"rarcsear(:h ive voork, s o rcading hould be sble e

about 8 hours of teach; dministr?t.ive work, senior teachers should be able to put in
i a cm;gs ilcl’glllabf)ratory work including testing and about 8 hours for preparation of
aving such extensive research responsibilities should put in more teaching

work. Ordinarily a tea
cher . . ,
laboratory or mzoﬁal r&‘POﬁ%i?ig\E_have more than two postgraduate theory courses to teach with sothe .

lurther observed-

511] © +ha 1 . ge
§ that teachers guiding research students have adequate time to look after them; and-

(213 :zu;ialv:faant as well as ‘unpleasant’ work isshared by all teachers. In case a certain teacher likes
e an extra load ata particular time in the year, and comparatively less teaching work at some
other time during the total academic year, this should be accommodated, if it does not cause any serious

ty in the teaching programme of the department. Where teaching is organised in semesters
afxd terms such adjustment” could be made in the corresponding period, provided the teacher - has
given adequate notice to the university. : ; o a

The underlying principle being that the maximum work-load should be the same in all depart-
ments and for all teachers. In postgraduate centres where considerable research activity is envisaged
itis obvious that the direct teaching of the staff will be reduced and the staff will accordingly devote the
remaining time for active research. :

Teachers should spend a certain amount of time every day in the department/college whether or
not they have direct teaching duties on certain days.  If facilities are provided, preparation for
teaching can mostly be done in the department college. This is so as to'ensure that a teacher is
available for his students’if they need his help, and that a teacher is also available when he is
needed for consultation or discussion on various matters that come up in institutions. '

8MO.
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APPENDIX VI
CODE OF PROFESSIONAL ETHICS FOR UNIVERSITY AND COLLEGE TEACHERS

I. GoaL oF HicHER EpUCATION IN OUR COUNTRY:

. The basis purpose of education is to create still and knowledge and awareness of our glorious national herity
and the achievements of human civilization, possessing a basic scientific outlook and commitment to the ideals}

patriotism, democracy, secularism, socialism and peace, and the principles enunciated in the Preamble to o

. Higher education has to produce leaders-of socicty and economy in all areas of manifold activities with a/eg
mitment to the aforesaid ideals.

Higher education should strive for academic excellence, and progress of arts apd.sgicncc(.l hducatlﬁn, Teseay,
and extension should be conducted in conformity with our national needs and prioritics anc ensure that our b
talents make befitting contributions to international endeavour on'social needs.

. B : R EAY
II TEACHERS AND THEIR RIGHTS: ‘ 4

_ Teachers should .enjoy full civic rights of our democratic community. - T¢ach61‘ds have a I’lghlt to adequ
emoluments, social position, just conditions of service professional independence and adequate socia ms,urance,;

The Code of Professional Ethics . | j

I TEACHERS AND THEIR RESPONSIBILITIES g ' ;
- wow s - .. |
Whoever adopts teaching as a profession assumes the obligation to conduct himself in HCCOI‘?QHC‘C}VIﬂIq

ideals of the profession. A teacher is constantly under the scrutiny of his students and the s.ocﬁ:l:}fr{f’i;c arge.” Thy
fore, every teacher should see that there is no incompatibility between his precepts and practice. ¢ national ide
of education which have already been set forth and which hefshe should seck to inculcate among students must,
his/her own ideals. The profession further requires that the teachers should be calm, patient and Jcommunicag
by temperament and amiable in disposition.. ' : ' |

Teachers sht;uld: £ . |

). adhere to a responsiblé pattern of conduct and demeanour expected of them by the community;
(ii) . manage their private affairs in 2 manner consistent with the dignity of the profession;
(iii)  seck to make professional growth continuous through study and research; |
(iv)  express free and frank opinion by participation at professional meetings, seminars, conferences, c!

/.

towards the contribution. of knowledge; : _ . |

(v)  maintain active membership of professional organisations and strive to improve education and p
fession through them; - ‘ : . !

(vi)  perform their duties in the form of teaching, tutorial, practical and seminar work consgientiously 3
with dedication; - - 3 ;

(vii)  co-operate and assist in carrying out functions relating to the e_ducat‘ional responsibilities of thedcolll_
* and the university such-as: assisting in appraising applications for admission, advising an 1632

: selling students as well as assisting in the conduct of university and college examinations, Incit
supervision, invigilation and evaluation; and ‘ -

(viii) participate in extension, co-curricular and extra-curricular activities including commum'ty sery

. g

|

H. TEACHERS AND THE STUDENTS

(i) respect the right and dignity of the student in expressing his/her opinion; ;

" (i) deal justly and impartially with students regardless of their religion, caste, political, economic; 5",_5
. and physical characteristics; )

(iif)  recognise the difference in aptitude and capabilitics among students and strive to meet their indiv
‘needs; . :

: ‘. . . . - - . .o &
] (iv) encourage students to improve their attainments, develop their personalities and at the samcg
contribute to community welfare; : 3

: . . . . . C)‘}
(v) mCl}leltc among students scientific outlook and respect for physical labour and ideals of demot™
' patriotism and peace; , : :

2

i
E
.
ik
L
b
&
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(vi) beaffectionate to the sty

reason; .dent; and not behave in a vindictive manner towards any of themfor any
: .
(vii) pay attention to only the attainment of the student in the a

| ssessment of merit;
(viii)  make themselves available to the g i ide s
without any remuneratioy op rewzir;.dents even beyond their class hours and- help and guide students
. >
(ix) aid students to develop an

(x)  refrain from inciting styde :

_ _ i s and
Nt against other students n.
III. TEACHERS AND COLLEAGUES

Teachers should
(1) treatother members of the SIS ; : o
v Profession in the same manner as they themselves w o -
Ql) speak respectfully of othey teachers and resqor o y themselves wish to be treated ;
(il)  refrain from lodging un

" substantiated allegation
iv)

ssistance for professional betterment;
refrain from allowing considerations of caste, cr

s against colleagues to higher authorities;

e_ed, religion, race or sex in their professional endeavour,
1V. TEAGHERS AND AUTHORITIES | ‘

Teachers should
- (1) discharg i
(.) methodgsecg;?i: t};u:fes_sxﬁnal responsibilities according to the existing rules and adhere to procedures and
% professional op Nt with their profession in Initiating steps through their own institutional bodies and/or
" : ganisations for change of any such rule deterimental to the professional interest
(ii) refrain from undertaking '

a t g any other em including private tuitions and
coaching classes which are likel fes

; ployment and commitment
° Y to interfere with their professional responsibilities; ,
(iii) C‘O‘OPCl’?t? In the i:ormulation of policies of the institution by accepting various offices ‘and discharge
responsibilities which such offices may demand; i |
(i®p ,C(f’{'ioperate through their organisations in the formulation of policies of the other institutions and accept
offices; : ' R FEUEEE :
$2) co-operate with the authorities for the betterment of the institutions keeping in vieyw the inferest and in
~ conformity with dignity of the profession ; . o
(vi)  should adhere to the conditions of contract; -

give and expect due notice before a change of position is made; and
refrain from availing themselves of leave exce

pt on unavoidable grounds and as far as practicable with
prior intimation, keeping in view their parti

cular responsibility for completion of academic sc?hedule.

V. TEACHERS AND NON-TEACHING STAFF

(i) teachers should treat the non-teaching staff as colleagues and equal partners in a co-operative under-
taking, within every educationalinstitut’on; .

' (ii) teachers should help in the function of joint staff-councils covering both teachers and the non-teaching
© staff. : ' e .

“

VI TracHERS AND GUARDIANS
Teachers should

roug s i rganisations - institutions maintain contact with the.
try tosee through teachers’ bodies and organisations that ins ; |
cglafdians of their students, send reports of their performance to the guardians whenever necessary and
S

meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the
beriefit of the institution. L

Vil Teacmsrs AND SOCIETY T
Teachers should

. ) . - . ) ) . - . 3 - atiol‘lai‘
(i) recognise that education is a public service and strive to keep the public _mforn_;ed of the educ | ‘
o N . . . . N :

programmes which are being provided;

i \ d int al
(i) work to improve educationin the community and strengthen the community’s moral and 1_ntcllectu
life; ' . ) cerren w e T e .
: ' 1vitl TOZTESS O
(i)  be ;.ware of social problems and take part in such activities as would be conducxv§ to thc_ prog
society and hence the country asawhole; -

| in m ivii ad sh ¢ respénsibilities of -
(iv) perform the duties of citizenship, participate in community activities and shpgldex 'msgo‘x» ReH
public offices;

: : . . P ) ERT : ¢ to promote
(v). refrain from taking part in or subscribing to or assisting in any way _actiylgefxsgéuggi;!;% - I;ctivcly' |
' feeling of hatred or éhr‘nity among different communities, religions oy,_lpbul C groups but ACUVeRy .
- work for National Integration. - v
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ot ‘ APPENDIX VII
FORMULA FOR FIXATION OF PAY IN THE REVISED SCALES
I+ Payin the revised scales should be fixed under this scheme only after—

(n). every teacher has had an opportunity to decide whether hefshe will opt. for the earlier scl
'T'he option shall he exercised in the form set out in Appendix I1E

(h) the University/Government have made necessary changes in their statutes, ordinances,

vegulations, cte., to incorporate the provisions of this scheme.
2. 'The pay of teachers in Universitics and Colleges may be fixed in the revised scales of pay in the foll
manner: :

) . . (R L

(i) Anamount representing 209, of basic pay in the existing scale shall be added to the c?ustmg emolum

(i) Alter the existing emoluments have been so increased, the pay shall be fixed in the revised scale at the

next above the amount so computed ; provided that—
(a) il the minimum of the revised scale is more than the amount
the minimum of the revised scales;

(h) il the amount so arrived at i morc than the

so arrived at the pay shall be fix

maximum of the revised scale, the pay shall be fix

the maximum of that scale. »
Isxplanation :
(i) The esisting cmoluments ol a teacher as on 1-1-1986 shall include:
(a) basic pay;
(b) dearness pay, additional dearness allowance and adhoc dearness allowance, i any; o

(¢) interimrelicl,ilany;

" (i) For the purpose of adding 20%, to the existing emoluments:
(a) the basic pay shall be the pay on 1-1-1986 in the 1973 U.G.C. scales;

nts has been merged with the 1973 U.G:C. scalepri

(b) when a portion of the total emolume
y in the 1973 U.G.C. scales for the purpc

1-1-1986, the basic pay may be reckoned notionall
fixation of pay; and

(c) where, the 1973 U.G.C. scales have not been implemented, the actual basic pay, provided th:
basic pay in this case docs not cxceed the notionally arrived at basic pay if 1973 U.G.C. scale
been given.

Note :—Wherein the fixation of pay of a teacher drawing pay at more than five consecutive stages in an ex
_scale gets bunched, that is to say, gets fixed in the revised scale at the same stage, the pay in the rc

scale of such of the teachers who are drawing pay beyond the first five consecutive stages in the ex

scale shall be stepped up to the stage where such bunching occurs, as under by the grant of ihcrem

in the revised scale in the following manner, namely:—
. (a) few teachers drawing pay from the 6th to the 10th stage in  the existing scale by one increment;

(b) for teachers drawing pay from the 11th to 15th stage, in the existing scale, if there is bunching Ix
the 10th stage—by two increments; ‘ .-

(c) for teachers drawing pay from 16th upto 20th stage in the existing scale, if there is bunching b
the 15th stage—by three increments. j _

If by stepping up of the pay as above, the pay of a teacher gets fixed at a stage in the revised scale whi
higher than the stages in the revised scale at which the pay of the teacher who was drawing pay at the next 1
stage or stages in the same existing scale is fixed, the pay of the latter shall be stepped up only to the extent by
it falls short of that of the former.

3. "'The next increment of a teacher whose pay has been fixed in the revised scale in accordance with
2 shall be granted on the date he would have drawn his increment, had he continued in the existing scale:

' Provided that in cases where the pay of a teacher is'stepped up in terms of the noté ﬁnder rule 2, thi
increment shall be granted on the completion of qualifying service of 12 months from the date of stepping up
pay in the revised scale;

oo . ) 7 . . ‘

.. Provided further that in the case of persons who had been drawing maximum of the cxisting scale for
than a year as on 1-1-1986, the next increment in the revised scale shall be allowed on 1-1-1986.
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4. From the rules for fixation, the tcachers in Kerala come under the third category as the U.G.C. scales
; implemented in 1973.  Other factors in the fixation remain the same. It may be added to the basic pay

§‘f§1f,lf:.n below:

E G) in the case of Lecturer o Rs. 140 to Rs. 320
(ﬁf\_ in the case of Reader - Rs. 240 to Rs. 380
(i) in the case of Professors .. Rs. 300 to Rs. 500

This may be seen fron} t}_xe 20 per cent of the minimum and the maximum of the 1973 U.G.C. scales. Since
he teachers of Kerala are enjoying scales that are revised twice, the basic pay to be reckoned notionally in the 1973
cales may be arrived at by deducting the amount merged in the scale at 488 points and 272 points of cost of living

index respectively in the reverse directions. This is due to the fact that the two revisions took place by merging the
D.A. at 272 and 488 points respectively. As an illustration, consider three stages in the scale of a2 University Professor.

92450 3100 3500 July 1986
757 978 1159 deduct
1693 2129 2441 ‘ July 1987
243 243 243 dednuct
1450 1879 . 2198 July 1973

It m-ay be seen that the resulting scale is comparable to the 1973 U.G.C. scale.

Afier arriving at the comparable scale as shown above, 209 of this amount may be taken for the purpose
ofadding 209, of the basic pay. Hence to the basic pay, the 209, obtained as above, and the D.A. at 1986 are added
1 obtain the pay to be used for fixation and the fixation is effected as per the fixation rules laid down by U.G.C.
This exercise is carried out for each stage in each scale and given in Appendix VI. :

31678[MC.




22

APPENDIX VII
Tame 1
University Professor

Existing Scale ..  Rs. 2450-3600

U.G.C.Scale ..  Rs.4500-7300
Pay as on Basic pay 20% of  DA--ADA Bunching Column Pay in. ¢ Additiona|
1-1-1986 equivalent Column 2 14-3--4 UG.C. . Commitmen, !
1973 Scale :
1) @ ) ) (5) (©) ) ®
’ ' i
Rs. Rs. Rs. Rs. Rs. Rs. Rs. . |
2450 1450 290 430 . 3190 4500 1600
2350 1537 307 450 .. 3307 4500 1500
2630 1600 320 450 . 3420 4500 1400
2750 1662 332 459 .. , 3541 4500 '1291
2830 1725 " 345 479 - .. 3674 4500 1171
2973 1803 361 305 130 -3841 . . - 4650 1170
3100 1879 . 376 526 130 - 4002 4630 1024
3225 . 1954 391 547 150 . 4163 . 46350 - g7
3350 2080 406 - 368 150 - 4324 4650 732
3475 2106 421 590 150 4486 4650 585
- 3600 2198 440 604 300 4544 4800 596
TABLE 2 4
Reader in University ’
Existing Scale .. Rs. 1950-2950
U.G.C. Scale ..  Rs. 3700-5700
Pay as on Basic pay 209 of DA+4DA  Bunching Col Pay :
1-1-1986  equivalent 1973 Galu(;mz 2 ) ° 1+ 3u+mf’: Y zgcg‘;G-C- éio:ind;ztllf;
(.1) ‘ (’-’} (3} 4) 3) (6} (7) @)
Rs. Rs. Rs. Rs. Rs. Rs. Rs.  Rs
1950 969 194 36 . an
0% 1095 208 130 2580 3700 1314
2100 1100 o fi 2630 3700 - 1225
N 220 450 2770 3700 "~ ® 1150
2185 1185 2957 450 - ! o 115
2970 Vo5t 554 pios .- 2872 3700 1065
2355 1335 271 o3 et o o
2440 = 450 125 2076 3825 102
= 1440 288 450 125 317 2005 -qar
2525 15292 305 450 1;5 “‘)38 382:3 93t
2610 1575 315 450 o o 3825 ol
. 2695 1628 326 450 195 iy 3825 76
' 2780 1681 387 464 950 3471 3825 68!
2865 175 347 43 230 oo o e
2950 1787 358 *500 =2 3693 © 3950 60!

250 3808 3950 50
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TaBLe 3

Lecturer in Universities .

Existing Scale -

Rs." 1300-2725
U.G.C. Scale Rs. 2200-4000
- Pay as on Basic pay Qécy of DA+AD - : .
1-1-1986 ; g 4 4 Bunching Column - Payin Additional
o equivalent 1973 Column 9 143+4 UG.C. Scale Commitment
l\ N = N - . -
W @ ®) ) ®  ® @ ©®
i Rs. Rs. Rs. Rs. Rs. Rs. Rs.
1300 632 126 285 : 5
0 2 1701 2200 61
1321) 669 134 301 1810 2200 522-
1450 706 141 318 1909 2900 439
Y228 742 148 333 2006 2200 . 342
1600 778 156 350 2106 2200 " 250
1675 816 163 367 2205 2275 233
. 1750 854 171 385 2306 2350 915
- 1825 394 179 402 2406 2495 198
1900 938 138 499 2510 9575 . 953
1975 934 197 433 2615 2650 - 232
2050 1050 210 450 2710 2795 295
2125 1125 225 450 2800 2800 295
2200 1200 240 450, 2890 2900 - 250
2275 1275 255 450 2980 - - 3000 275
v 2350 1350 270 450 . 3070 © 3100 300
2425 1425 285 450+ o 3160 3200 325
2500 1500 300 450 .. 3250 3300 350
2575 1553 311 450 3336 3400 375
2650 1600 320 450 3420 3500 400
2725 1647 390% 454 3499 3500 321
*Restricted to Rs. 320.
TasLE 4
2 Principal Grade I
A Existing Scale * Rs. 2100-3040
U.G.C. Scale Rs. 3700-5700
]
Pay as on "Ba:ic j’qy 20%79]’ DA;}—ADA' -Bunching éolum;z j.Pay in Zb.xi\dditiqzwl
1-1-1986  equivalent 1973 Column 2 14-31-4 {].G.C. Scale - . Commitment
, €] ¢ T ) (4) (5) -6 @ ®
P . T o L B
. ¢, Re " Rs I Rs Rs. Re  Re L0 Re U0 R
L a0 U w00 T an L4850 L oo a0 S s
o 2185 L 1185 ..° 937 L4500 (oo 287200 3700 v 1065
L1270 b 254 7. 450 2974 3700 . . 980
g 210 o S % L. %076 . 3700 S 895
2855 0 1855 U 271 L 450 4. 3700 . .
{ i . : 3 3178 3700 % 810
2440 .. 1440 288 .. 450 - ie
. ¢ Ly L~ b 3296 3825 . 835
;. 2540 U 1581 (. 306 450 3246 B w8
L2640 159¢ [ 319 450 i 3805 0 699
f 2740 V1656 7 . 331 456 S VoA
2840 . 1719 344 478 ¢ 3 M5 aes
SO : 497 © 3793 3825 -
e 2RO LISE 1 : 3924 Vo 394
.. 3040 .7 1842 . 368 516 , L
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TaBLE D

Principal Grade II/Professor Grade I

Existing Scale .. Rs. 1950-2950
U.G.C. Scale .. Rs. 3700-5700

324 450 3459 3500

Ba.riiciPa_;v ' T . g |
Pay as on equivalent 20 %of DA+ADA Bunching - Column _ Payan Addition
1-1-1986 1973 Column 2 1+8+4 UGG Scale  commitmg
o |
(1) ®) 3) (4) (5) M_ ®
-
Rs. Rs. Rs. Rs. - Rs. Rs. Rs. Rs.
1950 969 104 436 . 2580  © 3700 1314,
2025 1025 205 450 s 2680 3700 1225
9100 1100 220 450 . 2770 3700 1150
2185 1185 237 450 2872 3700 1065
2270 1270 954 450 . 2974 3700 980
2355 1355 271 450 125 3076 3825 1020
2525 1522 305 450 125 3280 3825 850
2610 1575 315 450 125 3375 3825 765
2695 1628 326 450 125 3471 3825 680
2780 1681 337 464 250 3581 3950 706
2865 1735 347 483 - 250 3695 . 3950 600
2950 1787 358 500 250 3808 3950 500
TABLE 6
Professor Grade II
Existing Scale .. Rs. 1500-2685
U.G.C. Scale .. Rs. 3000-5000

Pay as on Basic pay 20% of - DA—{-AD; Bunching ~ Column Payinthe Additia
1-1-1986 egulzgc;l;nt column 2 14-3+4 U.G.G. scale  commiin
Y @ G @ C) . ) (7) 8
Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs.

1500 730 146 329 . 7 3
1635 795 159 358 . é?{sg §838 ~ }(1135
1710 834 167 376 . 2253 3000 "ol
1785 873 175 393 .. 92353 3000 829
1860 914 183 411 100 2454 3100 g2t
1935 960 190 439 100 2557 3100 788
© 2010 1010 202 . 450 100 2662 - . 3100 621
2085 1085 217 80 100 - a3 3100 o
2160 1160 232 450 . 100 - 2842 3100 29
2235 1235 247 450 200 2932 3200 51!
2310 1310 262 450 100 3022 © 3200 2
2385 1385 977 450 .. 8172 3200 36!
2460 1460 292 450 ' 3202 - 3300 39
10 1o 306 450 .. 3291 3300 31
: 315 ' 450 L. -~ 3375 3400 34
. 2685 1622 ' 36

W
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Tasie 7
College Lecturers

Existiné Scale:

_ U.G.C. Scale .e Rs. 22004000
maﬁiﬂ bay 20% of DA-+ADA Bunching Column Pa_;;-in the:  Additional

1-1-1986  equivalent 1973 column 2 24344 UGG scale commitment

, : ‘ . (T—6+3)
(1) @ (3) @ %) ®) () ®
.///‘ : ] . ‘: ¢
Rs. Rs. _ Rs. Rs. Rs. Rs. Rs. Rs.
1150 559 112 95 . 1513 . 2200 : 799
1190 379 - 116 260 . 1566 2200 750
1230 598 120 270 . 1620 2200 700
1270 618 124 278 o 1672 2200 - . 652
1310 637 - 127 - 087" 1724 =27 9200 - It 603
1350 657 181 295 75 - 1776 2275 630
1390 676 135 304 75 1829 2275 . 581
1430 696 139 - 314 75 1883 - 2275 - 531
1470 715 143 322 75 1935 2275 483 _
1520 739 148 333 75 2001 2975 422
1570 764 153 - 344 150 2067 2350 436
1620 788 158 354 150 2132 - 2350 436
1670 813 163 365 150 2198 2350 315
1720 . 839 168 377 75 2265 2350 253
1770 865 173 389 . 2332 2350 191
1820 891 178 401 .. 9399 2495 204
1870 920 184 414 .. 2468 - 2500 216
1920 951 190 498 .. 9538 2575 227
1970 981 196 449 .. 2608 2650 938
2020 1020 204 450 9674 2725 . 255
2070 1070 214 450 . 2734 2800 - 280
2120 1120 924 450 92794 2800 230
2170 1170 o234 450 o 9854 2900 280
2220 1220 244 450 .. 2914 3000 330"
2270 1270 954 . 450 ;. 2974 3000 280
TasLe 8
Junior Lecturers
* Existing Scale - T Rs. 975-1720°
U.G.C. Scale (Tutor/Demonstrator) .. Rs. 1740-3000
Papon  BasicPay  20%of  DA+ADA _ Bunching  Colimn  Payin = Additional
1-1-1986  equivalent 1973  Column 2 _ 14344 U.G.C. scale  commitment
(1) ) ®) (4) () (6) (7 (8)
Rs. Rs. Rs. Rs. Rs. - Rs Rs. Rs.
488. 90 240 .. 1305 1740. 525
466 93 240 . 1333 1740 500
487 97 240 . 1362 1740 - 475
501 100 240 " 1390 1740 - 450

519 - 104 240 .. *1419 1740 425
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APPENDIX VIII

Revised University Grants Commission scale of pay of the administrative posts under the
' Directorate of Collegiate Education

Designation and existing scale of pay Designation and scale of

e as on 1-1-1986 Pay under U.G.C.
Aé\sis"ta’nt Director of Collegiate Education Assistant Dircctor/Rcadcr
1950-75-2100-85-2950 3700-125-4950-150-5700
Special Officer U. G.C. . Special Officer U. G. C./Reader
1950-75-2100-85-2950 3700-125-4950-150-5700
Deputy Director of Collegiate Education ~ Deputy Dircctor/Principal (Special = Grade

2100-85-2440-100-3040 4500-150-5700-200-7300  (with a minimun,

- . 4800 in the scale)

Additional Director of Collegiate Education Additional Director/Principal (Special  Gr,

2600-100-2800-125-3300 4500-150-5700-200-7300

S ) (with 2 minimum of 5700 in the scale.)
The special pay attached to these posts will
be discontinued.
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IV Reorultment and qualifications

00, Reeruitment 1o the nor " Assist i : ibrar; g
Diveator, Deput 'l)li\"::ulh(ln'l ):utll(i(]l)l;:')’r‘scl'ﬂ'n”'l Afsslslar‘n L:E)mrm?, A costion S rerian =8 el 2 g
‘ , rector of Physical Education in Universities shall be on the basis of mers
all ndin advertisement and selection provided that Assistant Librarian/Assistant Director of Phs iczl Edu
falfil l‘hn un!uviu pvencvi})utl hereinafier will he c‘]igiblc for promotion to the 15 of Deptty Lic oo
o of .l‘\w\ymm\l l?dncm'mn vespectively, Recruitment to the posts of Libvraﬁan/Dircct% of Physicai EZ :
Rm:::lzn(.«\llcgm ineluding professional Colleges shall he on the basis of merit thmugl} all Indiz advertisement

Explanation;  The sclection of candidates will be done by the Kerala Public Service Commission in the cose of
Goycrnqlent'(}ollcgcs and by the Educational Agencics as prescribed in the Swmes of the
Universities in the case of private Colleges. Other things being equzl, preference will be chen
to candidates who posscss adequate knowledge of Malayzlam. o -

4,02, Thc‘minimum qualifications required for appointment to the pasts above will be those prescribed by the
U.G.C: from time to time. : -

4.03  Only those candidates who, besides fulfilling the

¢ _ ¢ ] minimum academic qualifications preseribed for the
posts mentioned in para 4.02 have qualified in a comprehensive test, to be specially conducted for the purpos2
will be eligible for appointment. =

- 4.04. . Candidates who, at the time of their recruitment as Assistant Librarians and Assistant Direcror of Physi-
{ cal Education in Universities and Librarians and Director of Physical Education in Colleges, posesses AL Phii.

or Ph.D degree in Library Science or Physical Education as the case may be will be sanctioned one and three advance
increments respectively in the scale of Rs. 2200-4000 along with the benefit of corresponding vears of service for the
purpose of promotion. The existing incumbents without research degree and

. those similarly simzte recruired in
future, will be eligible for a similar benefit in s_ervicc for the purpose of promotion as and when they acquire ressarch
degrees, but will not be eligible for advance increments. Existing incumbents with research degrees will also be eli-
gible for a similar benefit.

:»_ V Career advancement

, 5.01. Every Assistant Librarian/Assistant/Deputy Director of Physical Education in a University aﬁd Libra—
- rian/Director of Physical Education in a College who is in the scale of pay Rs. 2200-4000 will be placed in the scale
~ of Rs. 3000-5000 if he/she has

(a) Completed 8 years of service after regular appointment with relaxation as provided in 4.04.

~(b) Participated in two refresher courses/summer institutes each of approximately four weeks duration or .
-engaged in other appropriate continuing education programmes of comparable quality as may be speci-
fied by the U.G.C. and

(c) Consistently satisfactory performance appraisal reports.

ion:  All existing incumbents of these posts in the Universities and Colleges who are in the pre-revision
Raplanation U(fx(lﬁs lslgglc of pay of Rs. 70021600 and who have completed 8§ yeb:us of service en 1-1-1985 will
be placed through a process of screening selection as indicated by the U.G.C. guidelines 1‘11‘;}15

scale of Rs. 3000-5000. The benefit of service provided in paras 4.04 will be available for inits
placement also.
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5.02. Every Assistant Libravian/Assistant Director of Physical Education in the Uni\rersitic's who have 1.}
placed in the senior scale will be eligible for promotion to the posts of Deputy Librarian/Deputy va{rcctor of Physi}
Education in _the scale of pay of Rs. 8700-5700 if he/she has IR LR e

(a} Completed 8 vears of service in the senior scale provided that the requirement of 8 years will be re|
if hisfher total service is not less than 16 years; '

(b} Obtained a Ph.D degree or an equivalent published work;

{c) Made significant contributions to the development of Library Service/Physical Education in the Y
versity as evidenced by self-assessment, reports of references, professional improvement in the Libyy
Services/Physical Education activities, as the case may be;

) . . N L X : R '-~~_»-'\"zw\

(d} Participated in two refresher courses/summer institutes each of approximately 4 weeks duration or engag
in other appropriate continuing education programmes of comparable quality as may be specified;
the U.G.C. after placement in the senior scale; and

(e Consistendy good performance appraisal reports.

9-03.  Promotion o the post of Deputy Librarian/Deputy Director of Physical Education will be throug}
process of selection by a Selection Committee as in the case of promotion to the post of R}:adcrs. Post of Dep,
Librarians/Deputy Director of Physical Education will be created for this purpose by upgrading the post of Assist,
Librarian/Assistant Director of Physical Education (senior scale).

9.04. Those Assistant Librarians/Assistant Director of Physical Education in the Universities in the seq
sczle who do not have Ph.D. degree or equivalent published work, but fulfil the other criteria mentioned in para 5
above will be placed in the grade of Rs. 3700-5700 subject to the recommendations of the Committee mentioned
para 3.03. They will be designated as Assistant Librarian/Assistant Director of Physical Education in the select
grade. ; :
3.05. The College Librarians and Directors of Physical Education in Colleges who have been placed in {

senior scale will also be eligible for placement in the selection grade of Rs. 3700-5700 if they fulfil the criteria prescrib
i 3.04. :

VI Other maiters

0.0I. As regards other matters which have not been specifically spelt out in this scheme, they will be the sa
as elaborared in the scheme of revision of pay scales of teachers in Universities and affiliated Colleges appended to|
Government order. . : ‘

\;"II Anomaiies .

7.01.  Anomalies if any, in the implementation of the scheme may be brought to the notice of the Governm
for clarification. Pending clearance of anomalies, no new post will be created without prior concurrence of Governme

Ass
( i
195

1Dir
24

Lec
115
Prc
lid:
15C
Prc
Iid
195

N

i

Ass
- 115

< Assi
1150
- Deg

H

5% |

| Libs

1245(

Liby

125¢

3



)

Y

ALPENDIN T 'TO ANNENURE 1 ‘

~
W

GEVTRED PAY SCALY OF PRACAL BDUGATION PERSONNEL IN UNTVERSTTIES AND
- COLLBGER FROM 0w

sy

- 3 e

2 Lo
- - SN .i;.\’F
g BRI GrE SRS T Y
s ™

- - - = e —— - g X : =

QRS ENrvaat ian sa g Yo
ARRNE QRGN 28 e 7 Ay

S—

et DRt

agher Gl
AR

N A s

Diczer of Tansical Bducanon

TS TLUSAGAR B S Y

+ NS ) W )
Loty i Phaiaal Bdueaton

NRLI0

ol Gaade U Phasteal
Baemuen

RS

Tarasor Grade Tin Phastcal
aoation

ERSANN S

A Unversities
Amintant Director of Phasteal
Bducation
Asttstant Dircetar of Phastont
Bdncation (Sentor Qeate)

Asistany Divectar of Thysteal

~

Bducation (Relection Grade)
Depraay Dinector of Plasiaat
WA b
Bducation
Diveror of Phestieal Bdneation

B—Colleges
Divecter of Physteal Bdueation

Divector of Phasteal Bdueation
oo Veale)

Divector of Phasical Bdueation
Selevtion Qrade

2200732000 1004
SO0 10BN 1 233000

AT 1 RAAFON IO 700

N

TGN ENET0
ASOLI0-3700-200- 7800

22007 3-Q8V0 100

SO L0030 1235000

S0 AS 700

APPENDIN 1 TO ANNENURE 11+

REVISED PAY SQALE OF LIBRARIANS IN THE UNYVERSTIUIES AND  ° ‘
QOLLEGES FROM 1-1-1980

T, e  —— T W — A

osE oy s mg
Revtond dexiguaor

AR

T——— y—y

ke of Ay

AnStant Libracian Grade 1T
NR2270

Asvant Librgian Grade I
SO

Depury Librorian 193049930 ,

1hzarian

Qs o

HNIAN 22308330

Lidrarian Grade T~ ° :
202300

A—Universities
Assistant Librarian/Docimentation
Offtcer
Asdistant Libravian/ llw\\x\\xn“:%tinn

X

Qfttcer (Senter Seale)

Assivtant Librarian/Documentation
Qfticer (Selection Grade)

Depurny Libravian

Libvarian

B—Colleges

Qallege Libravian
Callege Libragian (Senior Seale)
Callege Libravian {Sclection Grade)

e —

2200-73-2800- 1004000
J000-100-3500-123-3000

S700-123-4930-130-3700
S700-125-4930-130-3700
4300-150-3700-200-7300

2200-75-2800-100-4000
+3000-100-3300-125-3000
J700-123-4930-150-5700

6TSNC,




30
GOVERNMENT OF KERALA

Abstract

ScaLes oF TEACHERS IN UNIVERSITIES AND

UNIVERSITIES AND COLLEGES— U.G.C. SCHEME OF REVISION OF Pay
S AND PREPARATION

AFFILIATED COLLEGES—COMMITTEE FOR REDRESSEL OF GRIEVANCE AND ANOMALIE
oF READY RECKONER AND CREATION OF PAY FixaTION  CELL—ORDERS_ISSUED

=

HIGHER EDUGATION (B) DEPARTMENT

Dated, Thiruvananthapuram. 27th Murch, 1 990:

G. 0. Ms. 80j90/H. Edn.

Read—G.O. MS. 66/90/HE(B) dated 13-3-1990.
G.O. MS. 76/90/HE(B) dated 23-3-1990.
G.O. (P)79/90/HE(B) dated 27-3-1990.

ORDER

Tn the orders read above, Government have decided to implement the U. 1 S off
Universities and Colleges and qualified librarians and qualified Physical Educ teachers in the State with effe

from 1-1-1986.
9. Asordered in the Government Order read as third paper

with the following members for the redressel of teachers grievances an
tion of the scheme.  This committee will also prepare within 30 days a ready rec

fixation cell:

above Government hereby constitute a committe
d to rectify anomalies if any ont the implementa-.
koner for the guidance of this pay.

(i) Additional Secretary, Finance Department to be nominated by the Coommissioner and Secretary, 78
Finance. g

(ii) Additional Director of Collegiate Education.

(iii) JointSecretary IV, Higher Education (Member).

(iv) Under Secretary I, Higher Education (Member).
(v) Finance Officer, Directorate of Collegiate Education

_(vi) Deputy Director of Collegiate Education (Headquarters). Offic
- ‘Education, Trivandram, (Convener). L

(Member). - - ’ 3
e of ‘the Directoratc of Collegiate ;

3. They will be paid 20% of their basic pay as special pay in consideration of the special nature of work in ]
addition to their normal duties.
4. Considering the time-bound nature of work, Government also order the creation of Cell for pa'y fixation i

and for attending to grievance redressel in the Directorate of Collegiate Education with the following posts:

(1) Accounts Officer on Rs. 1590-3050 (3)
(2) Senior Superintendent on Rs. 1370-2640 (3)
(3) -Junior Superintendent on Rs. 1220-2150 (1 cach Office of the Regional Deputy
Directorate of Collegiate Education). (5) -
(4 U.D. Clerks on Rs. 950-1590 (5 in the Office of the Director of Collegiate
' Education and 2 each in the Office of the Regional Deputy Directors) (15)
(5) - Confidential Assistant Gr. IT on Rs. 865-1450 ‘ (1) '
_(6) U.D.TypistonRs. 950-1590 : @)
(7) Peons on Rs. 750-1025 o » 4 )
5. The pay fixation cell will work under the direct supervision of Additional Director of Collegiat
Education. . ‘ B ' : S

6. The Committee constituted and the pay ﬁxation cell will start functioning with effect from 1-4-19%)i

and will be for a period of six- months.
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7. The expenditure for the coll will be debited 1o the heads of account 2202-03-001-01-Salaries and .
#202~03-001-02-Deputy  Directorates (non-plan),

. 8. All communications regarding grievances and anomalies will be addressed to the Convener of the
¢ Committee and all matters relating to pay fixation will be addressed to Additional Director of Collegiate
Jducation, Trivandrum.,

By order of the Governor,

T. N. JAYACHANDRAN,
Gommissioner and Secretary to Government,

T
The Director of Collegiate Education.
All Officers concerned.
I.D. (Vide No. 8548/Edn.B1/90/Fin. dated 27-3-1990).
Accountant General (this issues with the concurrence of Vinance Department).
Deputy Directors of the Collegiate Education,
Dircctor of Public Relation.

B
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