
GOVERNMEN'I' OF TRIPURA
EDTICATION (}IIGH ER)DEPARTMENT

No. F. I (499)-DHE/Estt(G)/20 I 7 Dated 2+ th Decernber.20lg
NOTIFICATION

Subject:- Prttvi'sirtn o/'uclditionul ,sert'ice bene./its clue ro revision tl'pu.v,st.ale,s gf teac,her.s in lhe Generul
Dcgree ('olleges und In.stitule of Aclvunc'e stuclies in Eclucution, (ollege of 'feacher Education(C'TE),
Government Music' college' (]overnmenl Luv, ('rillege untler lhe universit.y Grant,s cgntntis,sion ancl
'vinimtrru Qtrulific'ution.s .fbr .4pytinlmertt of Taucher.s untl other Ac:uclenric, sta/f in IJniyer.yitie.; und('ollegas und othetr Meu,srtres.fitr tltc Muinlenunca of Stuntltrrcl.s irt lligher liduc,uri.n) Rcgulutirn,t, 20lg
ttn tht, rcc'onrntenclutiort tl 7't'('entrul ptL\,(,9ntnti.s.ti9n(('p(,).

'l'hc Gor'crrlnlent r:rJ- India. Milristry of Hurnarr [lcsourcc [)cvelopment. [)e.par.rnent of'Higher
['.ducatiorr vidc tlrcir lencr No. No.l_712015_tJ.ll(l) clated 2nd Novernber. 2017 has contmurricated the
trerv sclrenre o1-revisiorr o1-pay of teachers ancl equivalent cadres in Universities and colleges tbllowing
the revisiotl of pay scales of ('cntral (itlverrrment enrplovees on the recornrnerrdations of'tlre 7th Central
Pal'contmissiorr (('[)(') to the IJrtiv'ersitl'(jrarrts ('onr.nission(t,,]GC) with a cop' to all the State(lovernments' In the said letter it has been irrdicated that the revision ol'pay scales of teachers and
equivalent academic staff shall be sLrb.iect to various provisions ol'the Scherne of rel,ision of pav scales as
contained in the lefter and Regulations issued b.v UC(i ancl anrcndrnents thereolfrom time to rime in this
beha lt'.

After carefirl consideration of the matter. in order to attract and retain talerrt in teaching
protbssioll' the Governtnent olTripLrra has clecided to introduce this scheme of revised pay strllctllre as
rcccrtnmetrded by the Goverttment of India for the teachers in all stcrte (Jniver.sitia.s,. (ienerul Degree('rtllege's und In'stilule of Adt'unc'e.slutlie.s in l:tluc'trr iott. ('ollagc of Tecrcher Educcttictn((,T81, ()overniltent
'l4usir'('rtllegc, (irtt'crnmenl Luv'('ollage of thc Statc u.,ith l-cu mocli{lcatiorrs. Accordingly,. the revisecJt1(i(i pa1' notification has been issuecl vide No. F.l(.199)-t)HI:/l:su(ci)/2 otlt7)g clrd. 25.06.2019 ((iop1,
attached al Annexurc-l).

2' Irr the lettcr ol Ministrl of tlRD. l)epafinrent ol IJigher [--ducation issuecl vide No, Ir. l-7-tJ.ll (l) dated2llll20l7 in Para l6 (ir) (h) it has been indicarecl rlrar:_
"Pu!mcnl of ('cntrul us''\istunc'c.fitr intplcnrarttirtg thi.s,st,hctrte i;; trl.t6,suhjec,t t, the c,,nditi,rt thutlhe enlire sc'heme of re|is'ion qf pu.v sc'ule's. togethttr v'ith ult lhc t,orrclitiort.s to he luit{ tlrtt.n h.t,thc (,G('

b.t" v'ct-1' ol Regulutittn.s trncl olher guitlclines ,shtrll be intplerrtented h,,,Stutc o,vernntcnl.\.uncl (iniyer.silics
urtd ('rtllcge't c'oming uncler lheir.iuriscliction ds q contpo;;ite sc.hente y,ilhoul uny ntoclilic,alion excepl inrcgttrtl to the dutc of implementalion uncl puyscctles mentionecl herein ubove,,.

J' In Para-12 of the notitlcation issued on25l06l20l9 regarding revision of pay scale of UGC 17,r,cpc).(at Annexure-I) it lras been irrdicated that the service condition ancl ('areer Advancement Scherne for
!'olleue 

and [J,niversity. irrcentive itrcrernent fbr higher qualificatiorr ancl other be.eflt shall bc dccitlecJ i,(ltlc c()ttrsc arrd rrotilled.

'l' As per the lctter of MtIRD vide No. tr.l-ll/201g-tj.ll clated g/10/201g it has been infbrrned thar thecopics ol'notilrcatiorl irl rcgard to ('areer AclValtcernent Scherne and incentive lor ph. D/M. philand otherhigher clLralificatiorl have tlot been pl'<lvidccl b1'thc Statc (jovernnrent while submitting the prop.sal forreit.nbtlrsctne'nt o1- c'crltral share ltrr inrplc-rnentation ol'thc Sclrerne ol'rcvision of- pa1 Scale (7,r, (.p(i) ot.Ljniversity and c'ollcge teacher and equir,'alcnt caclre ol-thc (iovcnrnerrr ot'I-ripr-rra.

5. l'he additional service benefits as
notified as tbllows:

per the guideline of UGC pay Regurations, 20rg are accordingry

fA Page,o,S



A' Incentives for ph.r)./M.phir. and other Higher euarificationi' I-'ive llon-colllpoLtnded advatlce incrernelrts shall be adrnissible at the entry level olrecruitmerrt asAssistant Prolbssor to persotts possessing the degrees of ph.D. awardecl in u ,"el"ua,.,t discipline bv t'eUniversity following the process of admission, registration, course work and externar evaruation asprescribed by the UGC.
ii' M'Phil degree holders at the time of recruitment to the post of Assistant professor shall beentitled to two non compounded advance increments.
iii' Those possessittg Post-gradLrate degree in the professionar course such asLL'M'/M'Tech/M'Arch'/M'F"' etc' recognized by the relevant statlrtory body/ coLrncil. shall also beentitled to two noll-col'llpoLrnded adr,arrce increrre.ts at the entrv level.
lv.

a)'leachers who conlplete their Ph.D. degree while in service shall be entitled to three non-compounded increments llxed at increment applicable at entry level only if such ph.D. is in arelevant discipline of the discipline of'.,rployrent and has been awarded by a [Jniversitycomplying with the process prescribed by the IJCC for enrolment, course work. evaluation. etc.b) tlowever" teaclrers in service w'lto have alrea<jy been alvarded ph.D. by the tinre ()f conring intoforce of these Regulatiotts or having been enrolled for ph.D. have already unclergone coLrrse-work as well as evaluation' if any, and only Notiflcation i, ,.;";d ;;li. ,*uro of.ph.r). isawarded' shall also be entitled to the award of three non-compounded increments flxed atirrcrement applicable at entry level only, even if the university awarding such ph.D. has not yetbeen notified by the UGC as having cornplied with the process prescribed by the comrnission.v' In respect of every other case, a teacher who is already errrolled for ph.D. shall avail the berrefitof three non compounded increments fixed at increment applicable at entry level only if the universityawarding the Ph'D' has been notilled by the UGC to have complied with the process prescribed by theCornmissiotl for the award of Ph't). irr respect of either course-work or evaluation or both. as the casemay be.

vi' Teachers in service who have not yet enrolled for Ph.D. shall therefore. derive the benefit of threellon compounded increnrents llxed at incretnent applicable at entry revel only on award of ph.D..,ul,hilein service only if such enroltnent is with a university which conrplies with the entire process includingthat of enrolment as prescribed by the UGC.
vii' l'eachers who acquire M'Phil' Dcgree or a post-graduate degree in a proflessiorral cclLrrserecognised by the relevant Statutory Body /council, while in service, shall be entitled to one advanceincrement fixed at increment applicable at entry Ievel only.

B. Career Advancement Scheme (CAS) for Colleges teachers:

I' Assistant Professor (Academic Level l0) to Assistant professor (Senior Scale/Academic LevelI I ):

Eligibility: Assistant Professors who have completed four years o|service arrcl having a ph.D. degrec orfive years of service and lraving a M.Phil. / PC Dcgree in prol'essi.ral courses. such as r-t-M. M..r.ech.or six years of service for those withoLrt Ph.D./M.Phil./ pG Degree in prot'essional courses.a) Attended one orientation course.f 2l days'duration on teaching rnethodologylan6b) Any one of the following: cornpleted one Refresher / Research Methodology course
OR

c) Any two of the following: Workshop. SyllabLrs
Learning Evaluation,'fechnology prograrnlnes
Ieast one week (5 days) duration.

Up-gradation Workshop.'l.raining l.eaching-
and Faculty Developrnerrl programrles ol. at

OR
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Completed one MooCs course (with e-certification) or developnrent of e-contents in four-
quadrants / MOOC's collrse during the assessment period.

CAS Promotion Criteria :

A teacher shall be promoted i1:

a) Ile/She gets 'satislactorl' or 'good' grade in thc annual perfbrmapce assessrnep[ reports 6f at
lcast thrce/lirur/f iv'c ol'the last foLrr/f rve/six vears o1'the assessrlent period as the case may be, as
spcciliecl in Appcndix II"'l'able I of the LJ(ic pay,Regularion,20lg andr

b) 'l'he prontotiott is rccorlrnended by the screening-cum-evaluation committee.

Il. Assistant Professor (Senior Scale/Academic Level I I ) to Assistant Professor (Selection
Grade/Academic Level I 2):
tlligibility:
a) Assistant Profbssors who have conrpletecl tlvc l'ears olservice in Acadenric Level ll/Senior Scale.
b) Any two of the following in the last five years of Acadernic Level-ll/ Senior Scale: Completed

courses/programmes from amortg the categories of Refresher Courses/Research Methodology
course/Workshops/Syllabus tJp Gradation Workshop/ Teaching-Learning-Evaluation/ Technology
Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-
[,earning [,valuation/ 'Iechnology Programmes/ lraculty Development Programmes of at least two
weeks (terl days) duration (or corlpletcd two coLrrses of'at least one week (five da1,s) duration in
lictr ol cvcrl' sittgle coursc/prograr]1nrc ol'at least t$o r.r,ceks (ten c1ay,s) duration): or completed
MOOC's coLlrse irt the relevant sLrb.iect (with e-certitication): or Contribution towards development
ole-contetlt in 4-quadraltt (at least one quadrant) nrinimunr of l0 rnodules of a course/contribution
towardsdevelopnrentofatleast l0modulesof MOOCscourse/contributiontowardsconductingof
a MOOCs course during thc- period olassessr.nent.

CAS Promotion Criteria:
A teacher shall be pronroted il:

a) 'l'he teacher gets'satisfactory'or'good'grade in the annual perfbnnance assessmelrt reporls of at
least fbur of the last five years of the assessrnent period, (as prescribed in Appendix II, Table I of the
tJCiCl Pay Regulation. 201 8) and

b) 'fhe promotion is recommended by the Screening-cum-evaluation committee.

III. Assistant Professor (Selection Grade/Academic l,evel l2) to Associate professor (Academic
L,evel l3A) !lligibility:

a) Assistant Prot-essor who has corrpleted three years of service in Academic Level l2lSelection-
Grade.

b) A Ph.D. degree in subjecl relevanr /allied/relevant discipline.
c) Any one of the fbllowing cluring the last three vears: cornpleted one course / programme fronr

amongst the categories ol' Reliesher Clourscs/ Methodology Workshop/Si,llabus Up-gradatiol
Workshop/ 'I'eaching Learning-tivaluation Technology Programme/ F'aculty Development
Progranltre of at least two weeks (ten days) duration (or completed two courses of at least one
week (five days) duration in lieu of every single course/programme of at least two weeks (ten days)
duration): or completed one MOOCs course (with ceftification); or contribution towards
development of e-contents in 4-quadrant(at least one quadrant) minirnum of l0 modules of a
course/colrtribLrtion towards developrnent of at least l0 rnodules of MOOCs course/ contributio,
torvards conduct of a MOOCs coLlrse dtrrrng tlrc perlgd olassessnrent.
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CAS Promotion Criteria:
A teacher may be promoted if;
a) t{e/she gets a"satisfactory'or'good'grade in the annual perfbrrnance assessrrent reports olat lcast

two of the last three years of the assessrrent period as prescribed in Appendix ll. I'able I ol'the
tJGC Pay Regulation. 2018. and

b) The prornotion to the post of Associate Professor is recommerrded by the selection committee in
accordance with the UGCi pay RegLrlation. 201g.

IV. Associate Professor (Academic Level l3A) to Professor (Academic Level l4)

Bligibility:
a) AssociateProfessorswhohavecornpletedthreeyearsofserviceinAcadernicLevel l3A.
b) A Ph.D. degree in sLrbject relevant/ailied/rerevant discipline.
c) A minimum of l0 research publications in peer-reviewed or UGC-Iisted.joLrrnals out of which three

research papers shall be published during the assessment period.
d) A minimum of I l0 Research Score as per Appendix II. Table 2 of the tJcC pay RegLrlation. 201g.

CAS Promotion Criteria:
A teacher shall be promoted if;
a) 'fhe teacher gets'satisfactory'or'good"grade irr the annual performance assessment reports.f at

least two of the last three years of the assessment period, as per Appendix ll, Table I and at least
ll0 research score as per Appendix Il. l'able 2 of the UGC Pay Regulation,20lg.

b) The promotion to the post of Professor is recornmended by selectiorr committee constitr:ted in
accordance with the UGC pay Regulation,20lg.

6. College Principal and Professor (professor,s Grade)

Eligibility:
Ph.D. degree

Professor/Associate Professor with a total service/ experience of at least fifteen vears of
teaching/research in Universities, Colleges and other institutions of higher education.
A minimum ol' l0 research publications in peer-rcviewed or UGCI-Iisted.jor-rrnals.
A ntinimum of ll0 Research Score as per Appendix II. -lablc 

2 of the UGC pay RegLrlatiop.20lg.

9. The date of implementation of the revision of additional service
October. 201 7.

A.

a)

b)

c)

d)

7' Assistant Prof'essors who have got CAS benetlt under the 6'r' CIPC pay scales dLrring the perrod between
0l-10-2017 till the date of issue of notifrcation of the 7'r' CPC pay scales (25-06-2-019)'rnay now seek
revised CAS incentive based on revised 7'r'cPCl pay scales. wdire releasing the cAS incepiives as per
revised 7th CPC pay scale. the benefits already drawn under 6tlr CpC s6all be f<l.justed.

8' This is issued with the concurrence of the Finance Department vide their tJ.O.No.539/FIN(tr.stt-ll)/2019
dated l0-12-2019 and further vetting of the draft notification and cabinet memo vide their U.o.
No.559/Fin(Estt-ll)/201 9 dtd. 17.12.2019.

benefits. u, uiy$atl be w.e.f. t''
(\-).,

(Kiran Citte)
Secretary

to tlre Covenlment ol'Tripura
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Copl'to:

I . 'Ihe Principal Secretary to the Governor. Tripura.
2. 'l'he Principal Secretary to the Chief Minister. Tripura.
3. I'he PS to the Minister. tligher I:ducation. 'I'ripura

.1. I'he Chiel'Secretary, I'ripLrra

5.'l-he Chiel' Secretary, I-'inance Depaftment.'['ripura
6.'l'he Secretary. UGC-. New Delhi.
7. Joint Secretary. Department of Higher Education, M.H.R.D, Shastri Bhawan. New Dehi- I 10001 .

8. The Accountant General, Tripura.
9. The Director. Higher Education.
10. 

'fhe Joint Secretary. (Cabinet & Confidential) Deptt. Tripura
I l' 'fhe 1-rear;ttry Of flcer. Agarlala 'freasury No-I. Khowai, tJnakoti, North Tripura, South Tripura,

(lorlati . .lepahijala. Dhalai for infbrrnation.
12.'l'he Manager.'l'ripura Ctlvt. Press. Agartala lirr publication ol'tlrc Notillcation in the next issue.lthe
Tripura gazette.

Copy also to :-

I 'l'hc Vicc ('hairnran. State tlighcr lrdLrcation C'ouncil. 'l'ripura.

2. I'hc Vice Chancellor. Tripura [Jniversity,.
3.'l'he Vice C'hancellor. MBU tiniv,crsitr,,.

4.'l'he Principal/ Principal-in-charge for information and
necessary action.

to the Covernrnent of Tripura

'/l--"

(Kiran Gitte)
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